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planks in employment flexibility policy remains in place following the breakdown of talks between the European parliament and national
April. The opt-out enjoyed by 15 of the 27 European countries, including Britain, means that employers may continue to offer staff the
ork longer hours than the 48 hour cap restriction sought by the EU.

The sticking point proved to be the implications for national labour markets. Court rulings over the years have reinforced the original 1998 law. For exam-
ple, the inclusion of on-call time for qualified doctors (doctors in training may not opt-out in the UK) as part of the 48 hour cap made it impossible for

Fewer UK jobs for migrants

According to the Migration Advisory Committee (MAC), the UK government’s immigration advisory committee, the number of jobs available to skilled work-
ers from outside the EU should be cut by a third because of growing unemployment in the UK.

The Committee wants to see at least 270,000 fewer posts on its list of skill shortages, a list which sets out which skilled workers employdrs may automati-
cally be brought in from abroad.

Rising unemployment in some sectors means that certain posts have been removed from the list, while restrictions in other beenitightened.

Occupations on the list amount to 530,000 jobs; roughly equal to two per cent of the UK labour force.

MAC chairman Professor David Metcalf says that some jobs, previously on the list, have been filled by British workers who otherwise might have been reluc-
tant to take them before the current recession. He warned that it would be a mistake to assume shortages would be eliminated by large numbers of unem-
ployed. Construction, hit particularly hard by the recession, would have few skills shortages but other sectors, characterized by poor planning or invest-
ment in skills, would remain on the list. Medical staff, for example, are still needed from overseas. Orchestral musicians, dancers and computer animation
technicians would also be added to the list to help the UK maintain its status as “at the peak of the global labour market for talent”.
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