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is being blamed for employees taking time off sick. As the temperatures rise to a summer high another high is happening, your costs for

It is reported that the hot weather can cost companies considerable sums. The cost to the UK is estimated at £187M per day, compared to the last heat-
wave in 2006 which cost the UK economy £168M per day. With the UK in recession this will be a further blow to an already fragile economy.

Employers should take extra care to protect their employees in hot weather, particularly as the law is hazy on what is a “reasonable workplace tempera-
ture”. With no legal limit on workplace temperatures employers should be aware that their employees may be at risk of heat-related illnesses and dehy-
dration.

Short-term absences are far more disruptive than long-term absences, not only adding extra pressure to your workforce but a cause of lost productivity.
This may cost more than the immediate cost of an absent employee.

HOLIDAY & SICK-LEAVE

In our last newsletter we reported unexpected news from the European Court of Justice. We reported that an employee on long-term sick-leave continues
to accrue holiday entitlement. We had to wait for the House of Lords to make a decision as to how the European judgement will affect UK law.

The House of Lords has delivered a further blow to businesses in the UK by setting a precedent that was also unexpected. If employers fail to allow their
employees to carry over accrued holiday entitlement or allow them to take their entitlement during their sick-leave, or pay them for untaken holiday, a
claim of unlawful deduction of wages as well as a claim for breach of the Working Time Regulations may now be brought before an Employment Tribu-
nal.

ropean Court’s

This is not good news for European businesses, already under pressure in the current recession. The House of Lords has enf
and to clarify

ruling by adding insult to injury. It is now up to the government to either amend the Working Time Regulations to reflect b
areas of the ruling that remain unclear. Amendments are expected by the end of 2009 or April 2010 at the latest.
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