ISSUE DECEMBER 2009

Christmas Party endure or enjoy? % u S

tmas party is almost obligatory. But remember it is a Christian festival and no member of staff
-especially non-Christians — should be pressured into attending. The party may be less lavish than in the fat
years but most firms feel they need to at least acknowledge the season and respond to expectations by hold-
ing an event. It may take the form of a dinner dance with partners in attendance, or as an altogether more
modest affair attended only by staff. Paradoxically it is the latter that requires more careful planning and su-
pervision.

At a dinner dance at which partners are present bad or uncontrolled behaviour is unusual. Your partner
knows your limits (and limitations) and is there if you need to be kept under control. Your partner is a guest
and unlikely to embarrass you or misbehave.

The other point in favour of the dinner dance, or simply a party to which partners are invited, is that it is often

held offsite and everyone is bound by the norms of behaviour that apply at a hotel or function room. How-

ever, as an employer holding an official work- related function you are still responsible for any acts of harassment, assault or other unac-
ceptable behaviour that occur, wherever they take place. If an incident occurs and particularly if there is a complaint, you should use your
disciplinary procedure to manage the incident. However, do not start any proceedings until at least the next working day following the
party.

The location of the party should be chosen carefully. It should be easily accessible and not put any disabled employees at a disadvan-
tage.

Whatever type of Christmas party you decide to hold there will always be a few problems. If you observe one or more of your employees
becoming drunk, or behaving offensively with or towards a colleague, take them quietly aside and warn them that such behaviour cannot
be tolerated.
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