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MORE TIME TO JET OFF?

As most of you will be aware, the Government decided to increase the statutory holiday entitlement from
20 to 28 days. The extra 8 days was phased in over a period of two years, and the full entitlement be-
comes available from the 1% April 2009. Holiday entitlement is now equivalent to 5.6 weeks (28 days for a
5-day-a-week worker). However, the new entitlement can include bank and public holidays. So, if employ-
ees already receive paid time off for bank and public holidays, then their entitlement does not need to
increase.

NATIONAL MINIMUM WAGE

The Government has shown that it is very serious about stamping out abuse in this area. New powers
have been taken under the Employment Act 2008, and these come into effect from the 6™ April 20009.
Failure to comply now invites fines from £5,000 for innocent transgressions up to unlimited fines in seri-
ous cases. Employers could also face the unpalatable prospect of a full investigation by HM Revenue and
Customs. As a reminder, the current National Minimum Wage rates effective from 1% October 2008 are:

9 Workers aged 22 and over - £5.73 per hour
T Workers aged 18 to 21 inclusive—£4.77 an hour
9 Workers aged 16-17—£3.53 per hour

THE LONG-TERM SICK AND HOLIDAYS

A recent ruling by the European Court of Justice will not be welcomed by many employers. It decided that any employee on long-term sick leave can
still accrue their holiday entitlement despite not working. However, the ruling only applies to the 4-week minimum holiday entitlement currently pro-
vided by the European Working Time Directive. Confusingly, the Judgment does not apply to the current 4.8 weeks provided by the Working Time Regu-
lations in the UK. The ruling will affect employers in the public sector immediately. Those in the private sector can await a decision in the House of
Lords to which the case will return for a final hearing.

Employers will find it difficult to accept the notion that an employee who is dismissed or resigns during a long period of sick leave will be entitled to a
lump sum payment in lieu of holiday accrued but not taken.

LENGTH OF SERVICE & REDUNDANCY

Following the ruling in the recent High Court case Rolls Royce plc v Unite the Union, it is now clear that employers can take into account length of ser-
vice when deciding redundancies. However, such service can only be one of the deciding factors. The practical point here is that an employer can



